
By Petty Officer 1st Class Brannon Deugan 
Naval Hospital Pensacola 

Naval Hospital Pensacola’s (NHP) Orthopedics 
Clinic offers treatment for a wide range of injuries to 
assist beneficiaries with orthopedic needs.

Orthopedics is the care and study of bone diseases 
as well as the repair and treatment of bones and mus-
culoskeletal injuries.

“Orthopedic care is a huge need,” said Lt. Cmdr. 
Johnathan Williams, an orthopedic surgeon, NHP. “A 
large percentage of all emergency room and urgent 
care center visits are orthopedic complaints, and here 

at the NHP Orthopedic Clinic we are happy to treat 
these patients once diagnosed.”

According to Williams, the Orthopedics Clinic is 
primarily concerned with two missions. The first mis-
sion focuses on active duty patients while the second 
mission is geared toward retirees and service mem-
ber’s families. 

“For the active duty patients, it is important to main-
tain or return patients as quickly as possible to full 
duty status so they can continue their mission,” said 
Williams. “Our second mission is to help retirees and 
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A day in the 
life of a caregiver
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By MaryTherese Griffin
Warrior Care and Transition

ARLINGTON, Va. - When your life changes 
on a dime as it often can, you tend to remember 
details. Army wife, best friend and now warrior 
care giver Linda Mills relives “that” day every day 
in vivid color.

“June 7, 2012. It was a summer day in 
Fayetteville, North Carolina. I can remember 
the exact outfit I had on at work that day: Black 
slacks, comfortable black high heels, and a mauve 
colored top. I remember feeling good that day. 
It was a Thursday—almost the weekend—and 
although I hadn’t heard from Drew (who was 
deployed to Kandahar, Afghanistan), I wasn’t 
as worried as I normally was. It was a rough 
deployment, with a lot of people getting hurt, 
and although my friends and I could usually 
predict, sense, and fret over when there was a 
communication blackout (meaning someone got 
hurt or killed,) I never had my sixth sense that 
day. Ironic. I even remember snapping a picture of 
myself from my desk at work and emailing it to 
Drew—smiling and writing that I loved him. You 
know… the usual stuff you do when you’ve got a 
loved one deployed. Little did I know that Drew 
wouldn’t be checking his email that day, Linda 
recalled. 

The love of her life Staff Sgt. Andrew Mills, 
a fifth generation military service member and 
Calvary reconnaissance, surveillance, and target 
acquisition scout was on his third deployment. 
They had been married two years and were 
planning a life of kids, faith and happiness 
together. “Drew” had a plan.

“My plan was to definitely do more than 20 
years. I joined December 28, 2004 because I 
wanted to serve my country and was also looking 
for something else to do with my life because I 
was tired of sitting in a classroom i.e. college,” 
said Drew.

Not an untypical answer for joining the Army. 
The outcome of Drew’s plan is also not typical. 
June 7, 2012 is a day he knew could come… all in 
service to his country. 

“My radiotelephone operator stepped on a 
pressure plate improvised explosive device. The 
explosion killed a buddy we were carrying off 
the battlefield. Myself and my RTO received 
numerous injuries to include loss of limbs,” Drew 
said. “I lost consciousness, regained it and tried to 
administer self-aid but could not and crawled over 
to a buddy and asked him to do it for me. I then 
took off my armor and organized my sensitive 
items; left them on the ground for someone to 

See ORTHOPEDIC, Page 2

Orthopedic Clinic keeps patients happy and active

(Naval Hospital Pensacola photo by Petty Officer 1st Class Brannon Deugan )
Hospital Corpsman 3rd Class Darren Cason, from Fallon, Nevada, applies a posterior upper-extremity 

plaster splint to a Sailor in Naval Hospital Pensacola’s Orthopedics Clinic. Plaster splints are usually used 
to stabilize broken bones. 



for someone to collect and maintain 
accountability because I knew I was going 
getting on that bird (Medical Evacuation 
Helicopter) myself. Afterwards, I just laid 
there trying to keep my eyes open because 
I honestly did not know that if I closed 
them that I would wake back up”, said 
Drew as he described the explosion and 
its aftermath.

As Linda reflects today on her journey 
with Drew through 30 plus surgeries, a 
growing family with three children and 
the beginning of new chapters in their 
lives, she is reminded of the sacrifices. “It 
is overwhelming receiving news that your 
loved one was wounded in combat, and 
once you arrive at Walter Reed to be at 
their bedside, it is a complete whirlwind. 
You’re surrounded by medical personnel, 
volunteers, army staff, friends and family 
who want to visit,” Linda added.

“What I wish I would have done dif-
ferently, throughout this whole process, 
even six years later, is more self-care. As a 
caregiver, you give your body, mind, and 
soul to the healing of your loved one, and 

you often lose yourself and experience 
“caregiver burnout, Linda said.

“I would have rested more, taken more 
walks, read more, decompressed more, 
and lastly allowed others to help which 
is my top advice. I participated in a 
Caregiver Support Group at Fort Belvoir, 
and our motto was to “put the oxygen 
mask on yourself first,” said Linda. 

Over the last six years her “honorary” 
career skills (as she calls them) acquired 
include nurse, physical and occupational 
therapist, counselor, professional note 
taker, chauffeur, scheduler, proud cheer-
leader, coach and advocate. Not the life 
she signed up for. Her husband also found 
new meaning through recovery knowing 
his career path and life plan took a hard 
left turn. As a caregiver subject matter 
expert Linda tries not to plan too much 
in advance because life does change on 
a dime.

“I still try to take it slowly and one day 
at a time. I’m currently enjoying being 
at home with Drew, the three kids, and 
we’re finally settled in our new home 
in Orange Beach, Alabama. I’d like to 
go back to work in the traditional sense 
eventually, either in healthcare, education, 
or with the military. But right now, being 
a caregiver and a mom is the most impor-
tant, most trying, and most fulfilling job 
I’ve ever had,” she added.
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the families of service members to 
maintain or return to active and healthy 
lifestyles.”

The Orthopedics Clinic covers a 
wide span of orthopedic services to aid 
patients with living active and healthy 
lives. The clinic provides consultations 
and surgeries to include the hands, 
knees, hips, shoulders, feet and ankles.

“We offer too many surgeries to 
name,” said Williams, from Killeen, 
Texas. “But the majority of what we see 
here is orthopedics sports related inju-
ries and arthritis.”

Sports related orthopedic injuries can 
include ankle sprains, tennis elbow, 
anterior cruciate ligament injuries, 
meniscus tears and shoulder disloca-
tions. Arthritis refers to the wear and 

tear of joints from a previous injury or 
age related changes. NHP’s Orthopedics 
Clinic is capable of providing full ser-
vices on these conditions and more. 

A common injury that is seen in 
the Orthopedic Clinic is broken bones. 
Broken bones need to be immobilized 
with a cast or splint to allow proper 
healing.

“Casting and splinting is our standard 
way of healing patients with broken 
bones,” said Hospital Corpsman 3rd 
Class Darren Cason, an orthopedic tech-
nician. “Casting and splinting is an art 
form. It is a skill that is learned over 
weeks and weeks of applied practice, 
and this is important to learn because 
the correct immobilization of the injury 
allows healing so the patient will not 

need surgery.”
According to Cason, from Fallon, 

Nevada, three to five splints are applied 
daily to patients as well as continued 
practice and training to ensure the art 
form is developed and maintained. 

“We do everything orthopedics relat-
ed except for the spine,” said Williams. 
“We are willing and eager to provide 
care for our patients in the community.”

The Orthopedic Clinic is available 
to all TRICARE and Department of 
Veteran Affairs beneficiaries on a refer-
ral only basis. Patients will need to 
see their primary care provider to dis-
cuss referral options. For more infor-
mation on receiving a referral to the 
Orthopedics Clinic, please contact the 
Health Benefits Office at 850-505-6709. 

(Photos courtesy Linda Mills)
Above; The Mills Family August 2018.

Left; Andrew and Linda Mills at Walter Reed circa 2012.
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By Airman 1st Class Anne McCready 
47th Flying Training Wing Public Affairs 

The solid gym doors swung open, spill-
ing the warm, Texas evening light across 
the Losano Fitness Center carpet. 

A woman with a lively step marched 
across the gym lobby down the hallway 
greeting the people she saw by name. She 
turned right into a room with mirrors, col-
orful mood lamps and a light, hardwood 
floor. A handful of women greeted her 
as they stretched and warmed up for the 
class.

“Hello, ladies!” she said, plugging her 
phone into a speaker. A lively beat began 
to pulse through the room as the Zumba 
class started.

Paloma Felan, a Zumba and spin instruc-
tor at Losano Fitness Center at Laughlin 
Air Force Base, Texas, is often seen by 
gym-goers as a fountain of energy and 
positivity.

Felan exudes enthusiasm and a willing-
ness to help others. For those who stop and 
ask, she does not hesitate to slow down 
a moment and share her own experience 
battling a disease that would have taken 
her life if given the chance. 

She knew she had a family history 
including cancer and being overweight. To 
counter this, she took an interest in leading 
a healthy lifestyle. Ever since she was a 
teenager, Felan valued staying busy and 
exercising.

When aerobics was becoming popular 
in the 1990’s, she became enthralled with 
it. As soon as she graduated high school, 
she jumped at the opportunity of becom-
ing an aerobics instructor and earned her 
qualification.

Felan said she soon discovered she could 
only teach so many classes, which did not 
provide enough for the healthy lifestyle 
she wanted. She recognized true fitness 
requires more than working out — it also 
takes eating right, and nourishing the mind 
and spirit.

She began working at a grocery store 
to supplement her fitness job, and she has 
continued with both jobs for 25 years.

One evening in the summer of 2017, 
Felan flexed in front of her mirror after a 
gym workout, inspecting her progress and 
seeing which muscles needed more sym-
metry and balance.

“I noticed I had a lump on my left breast, 
and the nipple was slightly inverted,” 
Felan recalled. “The fact that they looked 
different was the biggest sign something 
was wrong. Everyone I knew told me, 
“No, it’s a caffeine deposit—women get 
them all the time before their period.”

However, Felan was doubtful because 
her aunt had breast cancer, her father had 
prostate cancer and even her brother had 
cancer behind one of his eyes when he 
was a 1-year-old. She wasn’t about to take 
a chance.

Felan was anxious because she could tell 
something was off, so she took action and 
scheduled a mammogram. From there, she 
began her search for multiple opinions. 
They found the results were serious and 

recommended she go to San Antonio for 
confirmation.

“I ended up going to three different doc-
tors,” Felan said. “Which is good because 
even doctors are human beings and can 
make mistakes.”

After the multiple mammograms and 
ultrasounds, a biopsy was scheduled. Its 
results returned from the lab Aug. 8, 2017, 
and the doctor diagnosed Felan with stage 
one breast cancer.

“When I was told by the doctor, ‘I have 
some good news and some bad news, your 
right breast is good—your left has cancer,’ 
I was taken aback,” she said. “But I just 
replied, ‘Fix me.’ That’s all I said.”

Even though Felan discovered her can-
cer early on, she chose to err on the side of 
caution and asked her doctor for a double 
mastectomy since she knew breast cancer 
was notorious for spreading from one side 
to the other.

On Oct. 11, 2017, she had the surgery.
Leading up to the double mastectomy, 

Felan underwent mammograms, ultra-
sounds, a biopsy, MRI, CT scan, and chest 
x-rays.

“They don’t put you under the knife 
right away, and that’s why you have to 
move fast,” She said. “They’re going to 
run a lot of tests before they touch you.”

Felan was anxious throughout the 
months of testing, afraid the cancer would 
spread. However, the doctors and nurses 
reassured her saying the important thing is 
that Felan caught it early on.

“So what did I do?” Felan asked. “I 
stayed busy. That’s my number one tip 
to anybody going through a health crisis. 
If you recoil, stay home, or cry, you’ll 
become sicker.”

She began going to appointments for the 
cancer. At these appointments in the oncol-

ogy waiting area, Felan saw other people 
living with cancer.

“There were some people who looked 
not-so-sick and others who looked very, 
very sick,” Felan described. “Everybody 
would ask questions, and everybody want-
ed to know why I was there because I 
didn’t look sick.”

Felan knows of many women who sus-
pected they have cancer but waited too 
long to get medical help because they were 
embarrassed to go to the doctor, take off 
their clothes or to have people touch them.

“You have to get it checked,” she said. 
“It will get worse if you don’t. When you 
feel something or notice something’s not 
right, run.”

Since she chose a double mastectomy, 
she had also opted for reconstructive sur-
gery.

“There are a lot of females who will go 
through chemo and radiation before they 
have their breasts removed, because they 
value their breast as a part of who they 
are,” Felan observed. “It’s sad that some-
times women feel like they’re just a piece 
of breast. You’re more than that.”

The procedure Felan went through 
to keep her volume was only possible 
because she had caught the cancer early, 
but also because she had been working out 
for three decades.

The surgery removing her breast tissue 
and ensuring the new tissue was accepted 
in her chest took 17 hours. The anesthesi-
ologist was amazed how well she was able 
to take that much time under surgery.

“I think God prepared me,” she said. “In 
those few months, my 25 years of training 
came in handy. There are a lot of females 
all over the world the doctors can’t offer 
the option of reconstructive surgery to 
because they aren’t fit or healthy enough 

for the additional surgery.”
Doctors told Felan the healing process 

would take six months to a year. They said 
she wouldn’t be able to raise her arms for 
a long time.

Felan was not one to take a hit. When 
she was told how long it would take to 
recover, she replied with a gusty, “Hell no 
— watch me.”

“For four months I really couldn’t 
move,” Felan recalled as she crouched 
over to illustrate an elderly person using 
a walker. “I was walking like a 90-year-
old person, and I slept in a recliner at a 
45-degree angle.”

Her steps to recovery were small at first. 
During the first four months afterward, she 
walked. Even though it was difficult, she 
would keep walking.

While Felan was healing, much of the 
help she received came from her sister and 
sister-in-law.

“I know what it is to lose mobility,” she 
stated. “I like working, I like moving. It’s 
horrible to depend on others for every-
thing.”

Even so, it took Felan a mere four 
months before she began rediscovering her 
norm. She’s developed a heightened value 
for the small things in life like being able 
to stand up tall, take long showers, and go 
to work.

Sitting next to the other oncology 
patients, Felan knows what cancer for her 
could have been. She saw their steady and 
often quick decline. She saw their loss of 
hair and the pain in their eyes. She knows 
what it is to have cancer and what it is to 
start the fight before the disease does.

Felan continues the fight against cancer 
by being aware and making others aware 
as well. 

Cancer survivor says knowledge is power

(U.S. Air Force photo by Airman 1st Class Anne McCready)
Paloma Felan, Losano Fitness Center spin and Zumba instructor, leads a spin class during additional exercises at 

Losano Fitness Center at Laughlin Air Force Base, Texas Oct. 5, 2018. Felan was hit with breast cancer in the summer of 
2017, and she opted for a double mastectomy. 
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Veteran Recommended
Practice Opportunities
in 16 States
Continue Your Mission of Public Service with an Easy Transition
to Correctional Healthcare:
   Structured environment with a team approach
   Desirable, set schedule with no nights,    Desirable, set schedule with no nights, weekends or holidays
   required
   No RVU’s, No billing, and No managed care
   Competitive, guaranteed salaries and comprehensive benefits
   Company paid malpractice insurance
   Veteran friendly company and corrections clients

For more details, contact:
JJane Dierberger
Tel: 844.477.6420
Email: jane@mhmcareers.com

Mindy Halpern
Tel: 866.931.5544
Email: mindy@mhmcareers.com

Visit www.mhm-services.com for more information.

Correctional Medicine allows me
to continue the mission of serving
an underserved population. It has
given me the opportunity to use
the leadership skills that were
developed during my military
cacareer while continuing to
uphold the core values
that were engrained in 
me. I also found that it 
was a great transition
as I was moving from
military to civilian life.

DDr. Clayton Ramsue, MD
Retired Lt. Col. US Air Force
Statewide Medical Director
Centurion of Mississippi

For more information text MHM To 97211

FEDVIP
Frequently Asked Questions

• What is FEDVIP?
 » The Federal Employees Dental and Vision Insurance Program (FEDVIP) is 
the insurance program available to those who are currently enrolled in 
the TRICARE Retiree Dental Program (TRDP), which ends permanently on 
31 December 2018.

• Who can enroll to FEDVIP?
 » Retirees can enroll to both the Vision and Dental plans. Active Duty 
Dependents can enroll to Vision. Active Duty cannot enroll to any of 
them.

• Can I re-enroll to Delta Dental?
 » Yes, you will need to re-enroll during open season.

• Do I need to cancel my old TRDP?
 » No it will automatically expire. 

• How Can I enroll to FEDVIP?
 » From 12 November 2018 – 10 December 2018, visit TRICARE.benefeds.
com and follow the instructions online to enroll to a plan of your choice.

For More Information About FEDVIP Visit:
 tricare.benefeds.com

Compare 2019 FEDVIP Dental, Vision 
Plans Ahead of Open Season

In 2019, dental and vision insurance plans for retirees and their families will be available 
through the Federal Employees Dental and Vision Insurance Program (FEDVIP). If you’re eligible, 
the first opportunity to enroll in a plan is during the Federal Benefits Open Season. This will 
take place from Nov. 12 to Dec. 10. Prepare for Federal Benefits Open Season now by reviewing 
the 2019 FEDVIP plan options and rates. If you want FEDVIP dental coverage in 2019, you must 
make a plan choice and enroll during the Federal Benefits Open Season.

The TRICARE Retiree Dental Program (TRDP) will only be available until Dec. 31, 2018. The 
last day to enroll in TRDP is Nov. 30, 2018. 

FEDVIP offers 10 dental and four vision carriers to choose from. Use the FEDVIP Plan 
Comparison Tool to help you determine what plans are right for you and your family. The tool 
allows you to compare plans available in your area based on monthly premium rates, benefits 
(in-network vs. out-of-network), deductibles, and annual maximums. The tool lets you compare 
up to three plans side-by-side.

Who is Eligible for FEDVIP?

• Retired service members and their families who were eligible for TRDP are eligible to enroll 
in a FEDVIP dental plan. They’re also eligible to enroll in a FEDVIP vision plan if enrolled in 
a TRICARE health plan.

• 
• Family members of active duty service members who are enrolled in a TRICARE health 

plan can enroll in a FEDVIP vision plan.
• 
• Children enrolled in or eligible for TRICARE Young Adult aren’t eligible for FEDVIP.

If you’re not sure if you can enroll in FEDVIP, use the FEDVIP Eligibility Tool. The tool allows 
you to check to see if you’re eligible for FEDVIP dental, vision, or both. 

To learn more about FEDVIP, read frequently asked questions, and sign up for updates. Get 
familiar with 2019 FEDVIP plans and rates. Doing these things will help you take command of 
your health and help you prepare for 2019. 
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By Airman 1st Class Milton Hamilton 
86th Airlift Wing/Public Affairs 

The 86th Ramstein Dental Clinic is promoting 
Dental Hygiene Month for the month of October.

Dental Hygiene month is an effort to celebrate 
the work dental hygienists do and helps raise 
awareness on the importance of good oral health.

“This year, the clinic is focusing on four 
routines that can help people maintain healthy 
smiles, such as brushing, flossing, rinsing, and 
chewing,” said Master Sgt. Kara Shores, 86th 
Dental Squadron Chief of Preventive Dentistry.

Dental hygiene refers to the practice of keep-
ing the mouth, teeth, and gums clean to prevent 
disease.

Some common mistakes people make are 
using the wrong toothbrush, which can cause 
gums to shrink away and recede faster than 
usual, said Shores.

“Skipping flossing or only flossing before a 
dentist appointment puts you at a higher risk of 
periodontal disease and early tooth loss,” said 
Shores.

Other ways of ensuring good oral health 

include eating regular nutritious meals, avoiding 
frequent between meal-snacking, and protect-
ing your teeth with fluoride by using fluoride 
toothpaste and drinking fluorinated water, said 
Shores. Although, in Germany there is no fluo-
ride in the water.

“Rinsing your teeth can also help eliminate 
biofilm and bacteria that brushing and flossing 
cannot,” said Shores. The chance of dental decay 
and infection is reduced by rinsing often and 
chewing sugarless gum for 20 minutes follow-
ing meals.

Sometimes people don’t know when to go to 
the dentist or how often to go.

“On base services provide examinations and 
cleanings once per year for active duty military, 
unless a patient has other periodontal needs. 
If service members prefer cleanings twice per 
year, many commercial dental insurance policies 
cover two cleanings per year,” said Shores.

Dental Hygiene Month is important because 
it spreads awareness and educates patients about 
the concerns regarding their oral health, said 
Shores. Dentists and dental hygienists just want 
their patients to be happy and healthy. 

(U.S. Air Force photo by Airman 1st Class Milton Hamilton)
Master Sgt. Kara Shores, 86th Dental Squadron Chief of Preventive 

Dentistry, flosses Airman 1st Class Blake Duty’s teeth, showing part of 
the annual teeth cleaning procedure on Ramstein Air Base, Germany, 
Oct. 11, 2018. Dental Hygiene month celebrates the work dental 
hygienists do and helps raise awareness on the importance of good 
oral health.

Smile, it’s dental hygiene month

By Petty Officer 2nd Class  
Indra Beaufort 

Naval Medical Center San Diego 

SAN DIEGO— Naval Medical Center 
San Diego (NMCSD) nurse scientists 
were recently announced that they will be 
presented with the 2018 RDML Mary F. 
Hall award for nursing publication.

Cmdr. Wendy Cook, Nurse Corps sci-
entist and head of Nursing Research and 
Analysis at Clinical Investigation depart-
ment at NMCSD, and Cmdr. Abigail 
Yablonsky, principal investigator for Naval 
Health Research Center’s Directorate for 
Military Population Health, are winners 
for this year’s highly acclaimed nursing 
publication award. 

“It’s a great feeling,” said Cook, who 
has won the RDML Mary F. Hall award 
two years in a row. “I am delighted to 
have two separate publications recog-
nized two years in a row, especially 
because I am aware of the high quality of 
the other nominated publications.” 

The RDML Mary F. Hall Award is an 
award created to recognize Navy nurses 
who contribute to nursing through profes-
sional publications. 

“Winning this award is significant 
for two reasons,” said Senior Nurse 
Researcher at NMCSD Capt. Heather 
King. “First, this is a highly competitive 
award open to all Navy Nurse Corps 
Officers. Second, two of our nurse scien-
tists received this award, which highlights 
the research that is done to enhance the 
care of servicemembers,” said King. 

According to King, there are currently 
four nurse scientists working at NMCSD. 

Active duty nurses, reservists, 
Department of Veterans Affairs nurses, 
and DoD Federal civilian registered nurs-
es, are among those eligible to submit 
published works for recognition. 

“Both Cmdr. Cook and Cmdr. 
Yablonsky have been wonderful to work 
with,” said King. “They are dedicated 
nurse scientists who continually strive to 
create and disseminate new knowledge 
to benefit our NMCSD service members 
and beneficiaries.”

Award categories include peer-reviewed 
and non peer-reviewed publications. Peer 
reviewed, also known as scholarly articles, 
require a panel of professional experts in 
the field relating to the article topic to con-
duct a rigorous review of the manuscript 
before the article is accepted for the pub-
lication. Non peer-reviewed publications 
are not reviewed by professional experts 
in the field, but are typically reviewed 

by journalism editors. Examples include 
newspaper articles, newsletters, letters to 
the editor, and popular magazine articles.

For non-peer reviewed category, Cmdr. 
Yablonsky won first place for her pub-
lication on “Research, Readiness, and 
Military Parents”, published by the 
Defense Visual Information Distribution 
Service. Cmdr. Cook was one of the co-
authors who received first runner up in the 
peer-reviewed category for research find-
ings on “U.S. Military Service Members’ 
Reasons for Deciding to Participate in 

Health Research”, published on Research 
in Nursing and Health.

Awardees will each receive a congrat-
ulatory letter from the Director, Navy 
Nurse Corps, and selection results will be 
highlighted on milSuite and in the Nurse 
Corps Newsletter.

For more information on Naval Medical 
Center San Diego visit http://www.med.
navy.mil/sites/nmcsd/Pages/default.aspx. 

For more news from Naval Medical 
Center San Diego, visit www.navy.mil/
local/sd/. 

NMCSD nurse scientists win nursing publication award

THE ORIGINAL LONDON STAGE PRODUCTION THAT HAS  
ENTHRALLED OVER 8 MILLION PEOPLE ACROSS THE WORLD  

NOW COMES TO CHICAGO!

PERFORMANCES BEGIN  
NOVEMBER 15

ROYAL GEORGE THEATRE
1641 N HALSTED ST, CHICAGO

 

 
312.988.9000

ADAPTED BY
STEPHEN MALLATRATT

DIRECTOR 
ROBIN HERFORD

SUSAN HILL’S

“THE WOMAN IN BLACK 
REMAINS ONE OF BRITISH 

THEATRE’S BIGGEST – 
AND SCARIEST – HITS.”

 The Guardian
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DentalEducation

SOUTHERN ILLINOIS UNIVERSITY 
SCHOOL OF DENTAL MEDICINE 

Associate Dean
Applications & Nominations are invited for the 

position of Associate Dean for Academic Affairs at 
SIU - School of Dental Medicine

The dental school is located on its own 20-acre 
campus in the historic river town of Alton, IL 30 
minutes from St. Louis, MO The school offers a 
four-year curriculum leading to a D.M.D. degree & 
as a reputation for graduating excellent clinicians. 
The school also offers an International Advanced 
Placement Program, which is a two-year curriculum 
leading to a D.M.D. degree for individuals who hold 
a dental degree from a non-CODA accredited 
program. Postgraduate programs include an AEGD 
Residency program and an Implant Dentistry 
Fellowship program. Postgraduate training 
programs in Periodontics & Endodontics are offered 
through a unique partnership with St. Louis Univ. 
Total enrollment in all programs is approx. 234.  
This is a F/T administrative position with faculty 
rank that reports directly to the Dean. The 
Associate Dean serves as the senior level 
administrator in the Dean’s absence. Primary 
responsibilities include implementation & assess-
ment of academic programs & oversight of faculty 
development, student progress & accreditation. The 
Associate Dean is the administrative member of the 
Curriculum Committee & the Student Progress & 
Awards Committee.  
Start Date: is negotiable.   
Salary Range: Commensurate with experience 
and qualifications.  
Qualifications: DDS/DMD degree from a CODA 
accredited program; an Illinois dental license or 
eligibility for such license; & prior teaching, 
research/scholarship and administrative familiarity.  
Knowledge of the accreditation process, prior 
leadership & knowledge of curriculum planning & 
outcomes assessment are preferred.  Review of 
applications will continue until the position is filled.   

Nominators should send a letter of nomination
Applicants should send a letter of application,

curriculum vitae and names with contact 
information for three references to:

Dr. Bruce E. Rotter, Dean, 
SIU School of Dental Medicine 

2800 College Avenue 
Alton, IL 62002 

brotter@siue.edu 
SIUE is an EEO/AA employer. Women and Minorities 
are encouraged to apply.  SIUE is a state university 
– benefits under state plans may not be available to 
holders of F-1 or J-1 visas. 

SOUTHERN ILLINOIS UNIVERSITY 
SCHOOL OF DENTAL MEDICINE 
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Applications & Nominations are invited for the 

position of Associate Dean for Academic Affairs at 
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Nominators should send a letter of nomination
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DESIGNED FOR YOU
• Completely online

• Work at your own pace

COLLEGE CREDIT FOR WHAT YOU KNOW
• Go straight to the test for skills learned on the job

• Curriculum tailored to you

QUALITY
• Nationally accredited

• Graduate with a transcript and GPA needed for 

graduate school

Finish your BSN in as little as 12 
months! Pay $4000 for a 4-month 
subscription and earn as many 
credits as you can.

OC’s unique and innovative RN to 
BSN program provides a pathway 
to complete your degree for half the 
cost of the average RN to BSN and 
increase your earning power.

Graduate with a full transcript that 
paves the way to a master’s degree. 
There’s no other program like it!

WWW.OC.EDU/RN2BSN
405.425.1920

CREDIT FOR YOUR EXPERIENCECREDIT FOR YOUR EXPERIENCE

RNTOBSN

Dental Assistant 
IOWA CITY - The University of Iowa’s College 
of Dentistry is accepting Dental Assistant
applicants on an on-going basis. UI offers an 
exciting opportunity to work in a teaching 
environment with dental students/health care 
professionals providing clinical chairside assistance 
to faculty, dental students, and specialty graduate 
dentists. Interacting with patients, patient 
management, coaching dental students, making 
digitized radiographs, as well as chair-side assisting.  
Hours are typically Mon.-Fri., 8-5. UI provides a 
liberal benefit package including: 21-36 paid 
holiday/vacation days/year (based on length of 
employment); up to 18 paid sick days/year; 
retirement, health & life insurance plans; staff-
tuition scholarships. Transportation via UI 
vanpool possible for individuals in outlying 
communities. Competitive salaries. An advanced 
starting salary possible based on exceptional 
qualifications. By time of appointment,
applicants must have:  successful completion of 
ADAA accredited dental assistant program or 24 
full-time months chairside dental assisting 
experience in 4-handed dental practice; Iowa 
certificate of dental assistant registration; and State 
of Iowa radiology certification (for more infor-
mation about State of Iowa requirements, visit:  

https://www.dentalboard.iowa.gov/ 
practitioners/dental-assistants 

To apply, visit us at: 
https://jobs.uiowa.edu/jobSearch/merit/sea
rchResults.php?requisitionNumber=&submit
=Search+For+Requisition&searchType=MER
IT&jobTitleText=Dental+Assistant&regularTe
mporary=&org=&salary=&salary_hourly=&a

dStartDate=&searchType=MERIT
University of Iowa is an equal opportunity/ 
affirmative action employer. All qualified applicants 
are encouraged to apply and will receive 
consideration for employment free from 
discrimination on the basis of race, creed, color, 
national origin, age, sex, pregnancy, sexual 
orientation, gender identity, genetic information, 
religion, associational preference, status as a 
qualified individual with a disability, or status as a 
protected veteran.

Precision Aviation Training 
1770 NE Aviation Way 

Newberg, OR 
503-537-0108 

www.flyprecision.com 
 

Precision has the unique advantage of operating out 
of its own airport. We offer a very broad & 
comprehensive range of aviation services, you can 
use our helicopters or fixed-wing aircraft or bring 
your own. 
 

We specialize in:  
� Training students to fly both airplanes/helicopters  
� International Students   
� IFR Training  
� Advanced Skill Training 

 

 
Get the training needed to earn your CDL 
from our professional instructors. We offer 
CDL training for tractor trailers, trucks, buses 
& forklift operating. With more than 50 years 
of successfully training students, we are the 
top truck school in the area. 
 

600 Patton Ave. West Babylon, NY 
800-649-7447 

cdtwb@aol.com www.cdtschool.com 

Exper’d. Stick Welder: Salary: $13.36-$16.52/hr.   
Laborers: Salary: $10.65-$12.50/hr. 

Various Testing/Travel Req’d for either Position. 
Contact Kitty Simpson: 502-633-6230 
www.phoenixconveyor.com 

Education

• Anticoagulation*
• Case Management
• Lipid*
• Diabetes*
• Faith Community
   Nursing

• Health Promotions and
   Worksite Wellness
• Heart Failure*
• Oncology Management
• Pain Management*
• Wound Management

We Offer Accredited Continuing
Education Programs including:

*Designated hours of Pharmacology

Education in Your Own Time and Place

877-874-4584
ANCC Accreditation with Distinction

USI.edu/health/certifi cate-programs

                        Life Changing 
                Careers   
                  Start Here! 

 
 

ACADEMY OF MASSAGE  
AND BODYWORK 

 

A Massage and Skin Care School 
www.massage-academy.com 

Ph: 302-392-6768 Bear, Delaware 
 

Accredited by the Accrediting Commission of 
Career Schools and Colleges (ACCSC) 

 
 
 
 

Akron Testing Laboratory 
and Welding School, Ltd. 

1171 Wooster Rd. N. 
Barberton, OH 

Ph: 330-753-2268 
 

OUR MISSION: To promote the advancement of 
quality welding in the industry & to teach welding to 
those who are interested. We pride ourselves in 
offering our students a program & environment in 
which they can learn different welding processes & 
develop their skills to meet industrial standards. 
 

Program of Training 
624 Clock Hours 

Eight (8) Sections 
 

www.akronweldingschool.com 
 

Schuster’s Crematorium, llC 
 
 
 
 
 
 
 
 
 
 
 

 
info@schusterscrematorium.com | 340-692-8767 

www.schustercrematorium.com 
 

 
 
 

Services Available: 
• Direct Cremation 
w/no Embalming 

necessary  
• Personalized Urns • 
Keepsakes/Jewelry • 
Visitation & Witness  

Services • Specialized 
Discounts • Shipping 
Services • Pre-Need 

Planning 

State–Of-The-
Art Facility 

Locally Owned 
& Operated 

Certified, 
Caring 

Professionals 
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PhysiciansPsychiatrists

 
Primary Care - Beaverton, Oregon 

Part-time: Schedule TBD 
No nights, weekends or holidays 

Internal medicine or family practice physician for 
established practice. Ideal for semi-retired physician 
or other special circumstances. We are a 
multidisciplinary team of mid-level providers, a 
PMHNP and a ND, LAc. Serve as PCP, coordinating 
care with social work services, home health 
agencies and behavioral health providers. General 
medical practice, preventative care, women's 
health, men's health, acute and chronic health 
conditions, consultations. Diverse patient 
population. Expected daily volumes are 8-12 
patients per day depending on appointment type. 
Understanding of Medicare and Medicaid Quality 
Measures. No on-call requirement. 
Competitive salary including: Incentive Bonus, 
Medical, dental and vision paid 100% by employer, 
Malpractice insurance paid by employer. DEA 
Certificate paid by employer. CME Allowance.  
Education/Experience/Certification: Free of 
disciplinary actions; Board Certified MD or DO; 
Proficient in EHR systems. Please contact:  

Judy Schierholz, Managing Director 
Scholls Family Care 

14795 SW Murray Scholls Dr., Ste 121 
Beaverton, OR  97007 

Mobile: 971-998-8755 | Clinic: 503-747-4936  

 

 

 

Family Practice Physician 
$25,000 Sign-on/Relocation Bonus 

 

Down East Community Hospital is a 25 bed acute 
care facility with three Physician Practices Facilities 
that offer state-of-the art technology and specialty 
services almost unheard of in a small rural hospital. 
Our hospital serves the needs of our immediate 
community in Machias and all of Washington 
County. If you are looking for work-life balance and 
an opportunity to be a part of a team that is 
nationally recognized for quality, the Physician 
Practice opportunities at Down East Community 
Hospital provide all that and more. Our providers 
and staff know the importance of delivering expert 
care and compassion while treating our patients like 
family. Pediatricians, Family Practice and Internal 
Medicine Physicians with experience to share as 
well as new graduates looking to start their career 
are welcome. 

Aggressive Incentive Structure &  
Excellent Benefit Package: 

• Generous Vacation 
• 401k retirement plan 
• Employer Paid Health, Vision, Dental & Life Ins. 
• Supplemental Life & Disability Insurance 
• Succession planning for advancement & growth 
• Recognition and Rewards program 
• Employee Wellness Program 

 

Contact Cassie Mele in Human Resources 
207-255-0279 or cmele@dech.org 

DECH is dedicated to providing  
equal employment opportunity 

Psychiatrist - State of Montana 
Montana State Hospital - now hiring for Psychiatrist. 
Must be eligible for MT licensure. Benefits include 
paid vacation and sick, retirement, and more. Rural 
location in beautiful western Montana. Apply at:  

http://mtstatejobs.taleo.net 

Southern Nevada Adult Mental Health 
Services (SNAMHS)

PSYCHIATRIST 
Las Vegas, NV

We are a State of NV agency. Our mission is to help 
adults with mental illness improve their quality of 
life by providing inpatient/outpatient behavioral 
health services for the Southern NV Community. 
Ed/Exper: Applicants must be BC/BE Psychiatrist & 
be eligible for licensure in the State of NV  
Benefits: Excellent Compensation & Benefits Pkg. 
No state County City of SS Taxes.  

Apply, Contact: Elisa Diaz-SNAMHS, HR Dept.; 
702-486-0837|ecdiaz@health.nv.gov 

 
 

C’s Bed and Breakfast 
A Pleasant Lodging Alternative – in Beautiful Wyoming 

Minnesota based Judy Council and her husband now deceased, live in a 57 style ranch house, w/2 bedrooms and a shared bath.    Judy Council is known for 
preparing exquisite food, fresh produce and amazing scones. (Special Diets Welcome).  
 

C’s Bed and Breakfast offers 2 beautiful bedrooms.  One is a log room that offers a queen size bed that is very comfortable and the other offers 2 twin 
beds that are also very comfortable.   

 

●A Homelike Atmosphere ●Hand Made log bed sets ●High Speed DSL  
●Semi Handicap Access ●Service Dogs Welcome ●Historic Museum Nearby  
●A Homelike Atmosphere ●Hand-made Log Bed Sets ●Semi Handicap Access   

Enjoy a variety of activities from cross country or downhill skiing, to fly fishing or nearby hunting. Visit the world class Dinosaur Museum, Thermopolis Natural 
Hot Springs and/or selective restaurants nearby.  

Then come back and relax in one of our beautiful bedrooms. 
Nightly Room charges: $40.00 for single occupancy & $65.00 for 2 people (plus tax). 

Owner: Judy Council #307-347-9388 
1000 Howell Ave., Worland, WY  

Book your Reservations Today and pre-book for 2019! 
(NO Credit Cards Accepted)

Psychiatrist to join our amazing team 
Meridian, ID 

 

We are a busy behavioral health clinic in Meridian, 
Idaho treating mental health and chemical 
dependency. There is an option to receive excellent 
training from two of the Treasure Valley’s best 
Psychiatrists with over 30 years shared experience. 
The option for inpatient care is also available. 
Candidate must be able to obtain or possess a valid 
ID physician license, current DEA/DPS required CME 
as per Idaho Licensing Board. 

 

You may fax or email your resume to: 
 

ATTN: Katie Gillies 
gillies.katie@midvalleyhealthcare.com 

Fax: (208) 888-0884 

 
 
 

Drivers Wanted

CAREER TECH, LLC 
CDL DRIVING SCHOOL 

2219 W Memorial Blvd, Lakeland, FL 33815 

863-688-8800   info@careertech.info 
State Grants & Loans Available if you Qualify 
www.careertech.info/training-testing 

 

 
 

 

NOW HIRING  
 

School Bus Drivers:  
Starting Wage $18.00/Hr.  

 

Driver’s Assistant:  
Starting Wage $15.60/Hr. 

Both positions Include Incentives/Bonus 
 

As a School Bus, Inc. employee you’ll receive: 
 

� Paid Training � Excellent Part-Time 
Wages � Flexible Scheduling 
No Experience Necessary 

 

Hiring Bonus 
 

$250 Without CDL or $500 With CDL 
 

Walk-In Interviews Available 
5100 W. 8th Street, Sioux Falls, SD 

605-334-6644 
kevinschoolbusinc.sfsd@k12.sd.us  

www.sbicharters.com 



in Florida&LIVE WORK If you’re a board-certified physician with  
a passion for your patients, your dream  
career is awaiting you at The Villages Health.  
Come join us and enjoy an active lifestyle  
in America’s Healthiest Hometown®.

Now Hiring Physicians

 ■ Primary Care
 ■ Dermatologists
 ■ Neurologists
 ■ Gastroenterologists
 ■ Urologists

 ■ Endocrinologists
 ■ Cardiologists
 ■ General Surgeons
 ■ Podiatrists
 ■ Rheumatologists

TheVillagesHealth.com/Recruitment

280,000 sq.ft. Specialty Center 
Now Under Construction
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Contact Christopher Van Tine at
Christopher.VanTine@davita.comor 
(407) 845-0704 to discuss our 
for adult primary care medicine 
career opportunities or visit us online.
jobs.davitamedicalgroup.com  

You already love Florida.
Why not love 
your career, too?
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DaVita Medical Group is committed to creating 
an environment where you can succeed

 • We’re hiring: Physicians, Nurse Practitioners, RNs, 
LPNs, Medical Assistants, Referral Coordinators, and 
Medical Receptionists.

 • Achieve work-life balance with reasonable patient 
schedules and limited on-call duties.

 • Grow your career with programs, tools, and career 
paths designed just for you.

 • Focus on patient care thanks to a comprehensive 
coordinated care model and team-based support.

 • Enjoy fi nancial security with competitive base pay 
and robust benefi ts.

Contact Samantha Barber at
Samantha.Barber@davitamedicalgroup.com
727-209-1951
for adult primary care medicine
career opportunities or visit us online.
jobs.davitamedicalgroup.com

 
 
 

 
 

Medical Director 
CFG Health Network has a role in geriatric 
psychiatry for a Medical Director in beautiful, rural 
Southern New Jersey. The hospital is situated on 
serene country-like grounds, providing the ideal 
environment for patients who require acute 
psychiatric care. 
 

We're offering a competitive salary, sign on bonus, 
benefits package, PTO, paid holidays, 401k, paid 
malpractice, DEA, and licensure fees, CMEs, and a 
variety of perks such as discounted gym 
memberships, weight loss programs, discounts on 
cell phone plans, computers, amusement parks, 
theater tickets and much more. If you are a 
physician ready to take your career to the next step 
or know someone who may be interested, please 
reach out today – you could be eligible for a referral 
bonus! 
 

We are committed to hiring America's heroes. 
Please send referral contact info to our Sr. Provider 
Recruiter, Karly Settle at ksettle@cfgpc.com. 
Karly can also be reached at 856-938-8722 to 
answer any questions or provide additional specifics 
about this opportunity.  EEO M/F/D/V.  

www.cfghealthnetwork.com 
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Transitioning Vets

BENEFITS:

• $3,000 Sign On Bonus

• Monthly Tonnage Bonus

• Pay $17.00 - $30.00 per hour depending   
 on experience

• Employer Paid 100% Medical, Dental and   
 Vision

• 401K and Roth retirement plans Employer   
 will match 50¢ to your dollar up to 6% on
 the 401K plan only.

• Paid PTO and Holidays

•   Drive New Automated Trucks

REQUIREMENTS:
• 3 years’ experience driving Automated Trucks
• Clean Driving Record
• Accident Free
• Use of State of Art Routing Tablets
• Ability to drive truck with a manual transmission.
• Ability to perform physical requirements of the job
 (physical exertion, including repetitive lifting, pushing, pulling and climbing).
• General knowledge of mechanics of trucks.
• Ability to read and understand a map.
• Good written and verbal communication skills. 
• Ability to work in all weather conditions.
• Ability to work overtime, weekends and/or holidays.
•	 Additional	skills	may	be	required	to	perform	additional	task(s)	specific	to		 	
 work location, department or line of  business.

RESPONSIBILITIES:
• Operate truck in a safe manner in compliance with all local, state, and   
 federal regulations and company policies.
• Conduct pre-trip/post trip inspections.
• Provide waste or recycling collection services to customers on assigned   
 route(s) by emptying trash/recycling carts/containers into truck and hauling  
	 to	final	disposition	facility.
• Maintain and update drivers log/route sheets.
• Replace trash/recycling carts/containers neatly at the curb or designated   
 area.
•	 Clean	up	waste	spills	and	overflows.

MINIMUM QUALIFICATIONS:
• Must be legally eligible to work in the United States.
• Must be at least 21 years of age.
• Must have at least a valid Class B CDL
• Must have a valid DOT medical card or obtain prior to hire.
• Must successfully complete pre-employment screening.
• Must be able to read and speak the English language well enough to   
	 communicate,	understand,	and	respond	to	questions,	directions,	traffic		 	
 signs, signals, and safety training.

CDL DRIVERS $3,000 SIGN ON BONUS

of Fort Wayne

5252 Old Maumee Road, Fort Wayne, IN

We	are	a	diversified	service	contract	organization	
throughout the US that works with all levels of the 
government. The Driver position is one of our most 
physically demanding jobs. Drivers are responsible 
for servicing assigned route(s) with the collection and 
hauling	of	waste	or	recycling	materials	to	a	landfill	site,	
transfer station or recycling plant.

Apply in person or at www.rrws.com

BENEFITS:

• $3,000 Sign On Bonus

• Monthly Tonnage Bonus

• Pay $17.00 - $30.00 per hour depending   
 on experience

• Employer Paid 100% Medical, Dental and   
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MINIMUM QUALIFICATIONS:
• Must be legally eligible to work in the United States.
• Must be at least 21 years of age.
• Must have at least a valid Class B CDL
• Must have a valid DOT medical card or obtain prior to hire.
• Must successfully complete pre-employment screening.
• Must be able to read and speak the English language well enough to   
	 communicate,	understand,	and	respond	to	questions,	directions,	traffic		 	
 signs, signals, and safety training.

CDL DRIVERS $3,000 SIGN ON BONUS

of Fort Wayne

5252 Old Maumee Road, Fort Wayne, IN

We	are	a	diversified	service	contract	organization	
throughout the US that works with all levels of the 
government. The Driver position is one of our most 
physically demanding jobs. Drivers are responsible 
for servicing assigned route(s) with the collection and 
hauling	of	waste	or	recycling	materials	to	a	landfill	site,	
transfer station or recycling plant.

Apply in person or at www.rrws.com

BENEFITS:

• $3,000 Sign On Bonus

• Monthly Tonnage Bonus

• Pay $17.00 - $30.00 per hour depending on 
experience

• Employer Paid 100% Medical, Dental and Vision

• 401K and Roth retirement plans Employer will 
match 50¢ to your dollar up to 6% on the 401K 
plan only.

• Paid PTO and Holidays

• Drive New Automated Trucks

We are a diversified service contract organization throughout 
the US that works with all levels of the government. The 
Driver position is one of our most physically demanding jobs. 
Drivers are responsible for servicing assigned route(s) with 
the collection and hauling of waste or recycling materials to a 
landfill site, transfer station or recycling plant.

MINIMUM QUALIFICATIONS:
• Must be legally eligible to work in the United States.
• Must be at least 21 years of age.
• Must have at least a valid Class B CDL
• Must have a valid DOT medical card or obtain prior to hire.
• Must successfully complete pre-employment screening.

• Must be able to read and speak the English language 
well enough to communicate, understand, and respond 
to questions, directions, traffic signs, signals, and safety 
training.

• 3 years’ experience driving Automated Trucks
• Clean Driving Record
• Accident Free
• Use of State of Art Routing Tablets
• Ability to drive truck with a manual transmission.
• Ability to perform physical requirements of the job (physical 

exertion, including repetitive lifting, pushing, pulling and climbing).

• General knowledge of mechanics of trucks.
• Ability to read and understand a map.
• Good written and verbal communication skills.
• Ability to work in all weather conditions.
• Ability to work overtime, weekends and/or holidays.
• Additional skills may be required to perform additional task(s) 

specific to work location, department or line of business.

REQUIREMENTS:

• Operate truck in a safe manner in compliance with all local, 
state, and federal regulations and company policies.

• Conduct pre-trip/post trip inspections.
• Provide waste or recycling collection services to customers 

on assigned route(s) by emptying trash/recycling carts/
containers into truck and hauling to final disposition facility.

• Maintain and update drivers log/route sheets.
• Replace trash/recycling carts/containers neatly at the curb or 

designated area.
• Clean up waste spills and overflows.

RESPONSIBILITIES:

Cheyenne

Located in the foothills of the Rocky Mountains, the 
Cheyenne VA Healthcare System stretches from 
northern Colorado, to central Wyoming and the 

panhandle of Nebraska.  We boast a low nurse turn-over 
rate with competitive pay and benefits in some of the 

safest family oriented communities in the nation.

Now seeking 
multiple 

medical and 
administrative 

disciplines.
For more information

go to www.cheyenne.va.gov/careers or call 307-433-3745.

We know you have a choice in where your 
career takes you, but we hope you choose 
to work for the best patients in the world!

Make your move 
to the Southwest
San Juan Regional Medical 
Center in Farmington, NM 
has exciting opportunities 
for providers.
   • Cardiology – 
     Electrophysiology 
   • Endocrinology
   • Family Medicine
   • Gastroenterology
   • Hospitalist
   • Internal Medicine
   • Neurology
   • Neurosurgery
   • Pediatrics
   • Psychiatry
   • Rheumatology
   • Urgent Care

Interested candidates should 
address their C.V. to: 

Terri Smith  |  tsmith@sjrmc.net 
888.282.6591 or 505.609.6011

sanjuanregional.com or  
sjrmcdocs.com

More Than 25 Years of Experience 

 
QUALITY -  PERFORMANCE - SAFETY 

•  Marine Construction & Maintenance  
• Private Aids to Navigation  

• Welding & Cutting/Ship Inspection   
• Pipe Line-Salvage-Recovery  

• Ship cleaning/Under Water Video, Photography & 
Ultrasonic Test • Underwater Services  

• Close Caption Video 
24 Hr Service #787-844-0262 

www.commercialdiversinc.com 
 
 

 
O.D./I.D. – UNIVERSAL GRINDER 

Minimum 5 yrs. Experience 1st Shift; High 
Hourly Rate & Benefits. Call: 330-928-4456. 

 
 

St. Joseph’s Indian School 
Chamberlain, South Dakota 

 

Seeks Houseparents for its residential 
program to create a family environment & 
care for children in campus homes.  More 
than just a job, it’s a one-of-a-kind 
experience.  We accept both single & married 
applicants.   
 

Competitive pay & Full Benefits: Health, 
Dental, Vision, Life, Retirement.  Generous 
time off for Breaks and Holidays!  This scenic, 
resort town abounds in water-sports, fishing 
& hunting.  Call or E-mail:  

605.234.3275 
apply@stjo.org | www.stjo.org 

EOE 
 

	  
Physician - Full-Time Job #2018261 

 
Salary range - $12,500+ per month 

commensurate with training, experience and skills.  
 
Located in San Marcos, TX at the foot of the 
beautiful hill country and the headwaters of the San 
Marcos River. On IH35 corridor within approx. 30 
minutes of Austin & San Antonio. TxState Student 
Health Center is a nationally accredited ambulatory 
health care facility complete with in-house lab, 
digital radiography and pharmacy. Medical staff 
includes family medicine, internal medicine, sports 
medicine & psychiatry.  
 
Clinic hours: 8am-5pm MWF & 9am-6pm T/Th. 
Benefits: health/ dental, vacation/sick leave, 
holidays, retirement, malpractice, CE stipend.  
 
For more info, call Debbie at 512-245-2161  
or email dc03@txstate.edu and d_k67@txstate.edu 

  
Online applications only: 

https://jobs.hr.txstate.edu/postings/22275 
Required documents: Cover letter, CV, licensure. 

www.healthcenter.txstate.edu 

Once you choose 
Hope, anything 

is possible. 
 

Are you organizing a class reunion, business 
meeting, wedding or any social event? Whether you 
visit for work, play or a special getaway, Hope Hotel 
and Richard C. Holbrooke Conference Center offers 
convenient services that let you focus on the 
business at hand or relax during your vacation. 
 

From delicious dining at Packy's Sport's Bar & Grill 
to event space, catering & wedding specialists, we 
are here to help you make the most of your stay. 

 

Building #823, Area A, Gate 12A 
Wright Patterson A.F.B, OH 

(937) 879-2696 | www.hopehotel.com 
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CALL NOW FOR

FREE
Safety Upgrade*

($599 value)

ONE-DAY
No Mess

Installation!

TONIGHT 4:00 PM
Give us A DAY and we’ll give you a new beautiful
shower with luxurious new fixtures in your choice
of colors and styles - installed by experts at a
price you can afford. Satisfaction guaranteed. Call
us today! Enjoy your new shower TONIGHT!

Fits Your Existing Tub Space

Sales and installation performed by the
licensed or registered (if applicable)
Bathwraps dealer in your area.

TODAY 7:00 AM

Call Now For FREE Safety Upgrade Package!

1-800-514-1592
www.SafeInTheBath.com

State licenses for authorized dealers available at www.SafeInTheBath.com

CALL NOW!
Or visit us online for details

n Incredible Financing!
n Lifetime Warranty!
n Full Senior Discount!

These Great Incentives 
Expire Soon

SO CALL NOW!

BY THIS TIME TONIGHT
This Could Be Your New Bathroom
BY THIS TIME TONIGHT

This Could Be Your New Bathroom

*with purchase of any complete
shower system.

Starting Pay includes
geographic pay of $12,000:

- $70,028 or $33.57/hr.
without experience 

- $76,518 or $36.71/hr.
with clinical nursing experience 

and/or bachelors in nursing 

Additional
Shift Differentials:

$5,000 – evening 
$7,000 – overnight 

___________
New York State Retirement

- Pension Checks for LIFE
_______

Full Health Coverage 
Family Plan is only $450/month.

Half the cost of other hospitals. 

_______
Free Dental & Vision 

Coverage
_______

Tuition Reimbursement 
Available, including 

 “BSN in 10” 

St. Lawrence 
Psychiatric Center 
  For More Info, Please Call 

Now Hiring  
GRADUATE  

and 
REGISTERED 

NURSES 
  315-541-2179
    or send email to  
Gudrun.Johnson@omh.ny.gov

TOHONO O’ODHAM
NATION HEALTH CARE 

IS NOW RECRUITING! 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

ASK US ABOUT OUR COMPETITIVE BENEFITS! 

SAN XAVIER CLINIC–TUCSON, AZ 
● Dental Officer 
● Clinical Nurse/Ambulatory Care 
 

SAN SIMON CLINIC–SAN SIMON, AZ (Near Ajo, AZ) 
● Supervisory Clinical Nurse/Ambulatory Care 
 

SANTA ROSA CLINIC – SANTA ROSA, AZ 
● Clinical Pharmacist 

For more info contact Olivia Johns: 520-383-6540 ext. 12724  
Olivia.johns@tonation-nsn.gov 

 

You may also visit our website:  www.tonation-nsn.gov 
Follow the “Employment” link and click on “Health Care Opportunities”

(Van Pool Shuttle Provided to Locations) 

SELLS HOSPITAL–SELLS, AZ 
● Public Health Nurse 
● Clinical Nurse/Emergency Care 
● Clinical Nurse/Inpatient Care 
● Infection Control Nurse 
● Diagnostic Ultrasound Technologist 
● Medical Officer (Emergency) 
● Medical Officer (General Practice) 
● Supervisory Clinical Nurse/Ambulatory Care 
● Supervisory Optometrist Clinical 
● Supervisory Dietitian         
● Speech Language Pathologist 
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We are hiring Nurses!  
RN & LPN's-

•

•

Apply at wesleylife.org/careers; 
call (641) 628-1244; or stop by and 
see us at 1742 Main Street, Pella.

Hearthstone, a Ministry  
of WesleyLife, is Hiring!

1742 Main Street, Pella • (641) 628-1244 • WESLEYLIFE.ORG

•

Will provide Nursing assistance and 
care for older adults.
FT, PT & PRN hrs;  8 & 12 hr 

 shifts

Sign-on Bonus' available

At our Jefferson Place & Cottages 
locations

cheyenneregional.org

Find your Right Fit

Cheyenne Regional is looking 
for Registered Nurses who are 
the Right Fit.
 
At Cheyenne Regional, you’ll work on the front 
lines of Wyoming healthcare as part of a strong, 
stable healthcare organization—one with big 
plans and a clear direction for growth. That means 
big opportunities for nurses with the right 
combination of skills, dedication and 
experience in evidence-based practice. 

Cheyenne Regional offers:
 
•  New Emergency Department and 

 Cancer Center

•  Health, dental and vision benefits

•  Competitive salary

•  Long-term/short-term disability

•  Educational assistance

•  On-site professional development

•  12-month Nursing Residency
 Program for new graduate nurses

•  Specialty Nursing Fellowship for
 experienced nurses

If we sound like the right fit for
you, please call Cheyenne Regional 
at 307-633-7871 to learn more 
about our career opportunities.
 

 

South Dakota State Veterans Home 
Immediate Openings for RNs/LPNs 

RNs $3200 SignOn Bonus/LPNs $1600 SignOn Bonus 
Caring for America’s Heroes! 

The State of SD offers pd employee health insurance 
plus 10 pd holidays, pd vacation, Med/Dent/Vis & 
other benefits. Call: Susan Wilcox #605-745-5127   

susan.wilcox@state.sd.us 
Subject to drug test/background check.   

 

 

DENIED A VA DISABILITY CLAIM? 
Call Veterans Appeals Law 

800-868-2813 
Peter J. Meadows, P.A. 

Attorney at Law 
www.VeteransAppealsLaw.com 

	  
Riverside Health System in Virginia is seeking  
RNs, LPNs, C.N.As, ED Techs, & Physical Therapists  
to join our family and enjoy a rewarding career!  

Interested? Email Jessica:  
Jessica.Buhler@rivhs.com    Riversideonline.com 
“We care for others as we would care for those we love” 

Eastern Shore, Newport News, Williamsburg, 
Gloucester, & Tappahannock 

	  

	  
Riverside Health System in Virginia is seeking  

RNs, LPNs, C.N.As, ED Techs, & Physical 
Therapists  

to join our family and enjoy a rewarding career!  
Interested? Email Jessica: 
Jessica.Buhler@rivhs.com 

Riversideonline.com 
“We care for others as we would care for those we 

love” 
Eastern Shore, Newport News, Williamsburg, 

Gloucester, & Tappahannock 

 

9151 Estate Thomas 
St. Thomas, US VI 

340-779-2663 
www.cogvi.com 

 

Comprehensive Orthopaedic Global (COG), is 
located in the US Virgin Islands.  We offer a 
wide range of diagnostic & treatment Services 
for conditions of the hip, knee, shoulder, foot, 
ankle and more. 
Using the most advanced minimally 
invasive techniques:  
  � Arthroscopy                    � Arthritis Surgery 
  � Fracture Repair    � Total Joint 
Replacement 
  � Tendon Repair 
 

All major insurance Medicaid/Medicare 
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Visit us on Facebook at 
facebook.com/

militarymedicalnews
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Lexington VA Health 
Care System 
NOW HIRING 

Medical/Surgical, ICU, RNs and LPNs 
are encouraged to apply at: 

www.usajobs.gov 
 

EDRP may be authorized. 
 

Excellent Benefits Include: 
   ● 10 paid Holidays 
   ● Up to 26 Days of Annual Leave 
   ● 10% Night & Evening Differential and up  
      to 25% Weekend Premium 
   ● Sick Leave Benefits 
   ● Thrift Savings Plan (401k) 
   ● Federal Retirement Pension 
   ● Medical/Dental/Vision Plans 
   ● Flexible Spending Account 
   ● Long Term Care Insurance 
   ● Child Care Subsidy Program 
   ● Professional Liability Insurance 
 

If Interested Please Contact: 
 

Kirtrina Campbell Quisenberry, HR Specialist 
859-233-4511 ext #3452 

 

Tina Finch, HR Assistant 
859-233-4511 ext. #3487 

 

RNs please send your resume to Curtis King, 
Nurse Recruiter: curtis.king@va.gov for 

direct hire consideration or call Curtis:  
859-281-3961 

 

1101 Veterans Drive, Lexington, KY 40502 
 
 

ELIGIBLE RNs WHO JOIN NOW CAN RECEIVE UP TO A $5,000 SIGN-ON BONUS

A M e m b e r  o f  Tr i n i t y  H e a l t h

We invite experienced RNs to join our award-winning team 
of nurses across our network of hospitals. At St. Peter’s Health 
Partners, nurses turn caring into an art form.

To learn more, text 518.525.2384 
or visit SPHP.COM/Employment

ALBANY MEMORIAL HOSPITAL  | SAMARITAN HOSPITAL  | ST. PETER’S HOSPITAL (three-time Magnet® Hospital)
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