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Bl Wrap your
mind around this

By Sgt. Connie Jones
184th Sustainment Command

KUWAIT CITY— Soldiers with 452d Combat
Support Hospital presented traumatic brain
injuries detection devices during the Kuwaiti
Grand Rounds (KGR) at Kuwait North Military
Medical Complex. During KGR, held the last
Thursday of every month, both military and
civilian medical providers of Kuwait and the
United States military come together to present
medical lectures, have discussions, and perform
demonstrations of equipment.

Sgt. Erin Yankey, an Army Reserve licensed
practical nurse, presented the BrainScope One,
an FDA-cleared medical device that uses EEG
signals to determine whether the patient likely
has a brain bleed and/or concussion.

“The BrainScope One is a new device that
performs an EEG, and goes through a series of
cognitive testing to help determine if a patient
needs further neural imaging,” said Yankey, a
registered nurse .

This tool would be particular helpful in a
combat environment because it’s small enough
to take and it assists medical teams determine
the urgency of the needs of a patient who may
have suffered a brain injury, said Yankey.

“In a forward environment, when you don’t
have a CT readily available, this device could
tell doctors whether their patient could be
monitored for a longer period of time or if they
need to evacuate them out for imaging sooner.”

Spc. Anne Veiman, a combat medic and

See MIND, Page 2

(U.S. Army National Guard photo by Sgt. Connie Jones)

Spc. Dawit Nerea, 452d Combat Support
Hospital, volunteers for a demonstration of the
BrainScope One January 3, 2019, at the Kuwait
North Military Medical Complex in Al Jahra,
Kuwait City, Kuwait.

Volume 26, Number 1

www.militarymedical.com

JANUARY 2019

(DoD photo by Leigh Cutbert)

Sgt. Dillon (left), Sgt. Truman (center), and Rear Adm. Bobbie (right), offer friendship and support to
patients at Walter Reed National Military Medical Center. Sgt. Dillon and Sgt. Truman were trained by one
of the organizations that receives grant funding by the Uniformed Services University’s Wounded Warrior

Service Dog Program.

USU Wounded Warrior Service
Dog Program offers critical support
for service members and veterans

By Sharon Holland
Uniformed Services University

All eyes were on the yellow Labrador Retriever
keeping watch over the flag-draped casket of former
President George H.W. Bush in Houston, Texas, follow-
ing his death Nov. 30. The bittersweet image of Sully
H.W. Bush, the Lab, was posted on social media and
news outlets, where millions of people around the world
saw the dog lying beside his Commander-in-Chief -- his
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last full measure of devotion.

Sully, named for “miracle on the Hudson™ airline pilot
Chesley B. “Sully” Sullenberger, III, was more than a
sentinel. He was the President’s service dog, his faithful
and constant companion who was at Bush’s side day
and night to open and close doors, to keep him steady
as he stood from his wheelchair, and to fetch things for
the World War II Navy veteran. Bush, who was 94 years

See PROGRAM, Page 2

Standards, rigor increased for Expert Field Medical Badge

Career opportunities




Page 2 * January 2019  Military Medical News

o P r 0 gr am (Continued from front page)

old, had suffered from a form of
Parkinson’s disease, and Sully, who came
to live with him in June, 2018, was with
him until the end.

Sully was trained by America’s VetDogs,
based in Smithtown, Long Island, New
York. The organization provides service
dogs to first responders, veterans and
active duty service members who need
assistance. They are one of a number of
canine training programs funded through
the Uniformed Services University of
the Health Sciences Wounded Warrior
Service Dog Program.

Congress set aside $1 million in 2015
for a competitive grant pilot program for
nonprofit organizations -- outside of those
already working at Walter Reed National
Military Medical Center -- committed
to connecting service dogs with service
members and veterans.

“As our soldiers return home, we must
ensure that we are doing everything we
can to provide for the easiest transition
back into civilian life,” said the legisla-
tion sponsors, Congress members James
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P. McGovern, Niki Tsongas, Walter B.
Jones, and Gwen S. Moore, in a letter
to then-Secretary of Defense Ash Carter.
“Given that so many of our service men
and women are returning home with both
physical and mental health disabilities,
it is critical that we continue to provide
them with access to multiple treatment
resources. Many nonprofit organizations
who train service dogs are limited in their
ability to connect service dogs with vet-
erans and service members due to finan-
cial constraints. Providing adequate grant
funding opportunities for these nonprofits
and expanding efforts to research this
important issue are critical to ensuring
that we provide our service members and
veterans with the care they deserve.”

The $1 million funding was desig-
nated to the Defense Health Program for
its therapeutic service dog program, and
ultimately sent to USU to establish the
program intended to award competitive
grants to these service dog provider orga-
nizations.

“Service dogs are helping to treat vet-
erans with physical disabilities as well
as individuals who suffer from post-trau-
matic stress. Assistance dogs help service
men and women lead more independent
lives, assisting with mobility and balance,
retrieving and carrying objects, respond-
ing to sounds, getting help, and, provid-
ing social interaction and companionship.
Trained dogs also offer many therapeutic
benefits to soldiers and veterans with
Post-Traumatic Stress by elevating their
moods, building confidence, and reduc-
ing stress, all of which ease the transition
back into civilian life,” the Congressional
sponsors wrote.

Congress has provided $31 million for
the program since its establishment. Since
its first year, USU’s Wounded Warrior
Service Dog Program has given out more
than 85 grant awards to organizations.
The university will be issuing its fiscal
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(Photo by Evan Sisley, Office of George H.W. ush)

The now famous photo of Sully H-W. Bush keeping watch over the casket of

former President George H.W. Bush.

year 2019 funding opportunity announce-
ment for applications soon, and the grants
will be awarded in the spring.

“USU’s Wounded Warrior Service Dog
Program supports service members and
veterans throughout the country through
continued learning, innovative training
programs, and superior industry stan-
dards. The dedication of these nonprofit
organizations to advancing these ser-
vice dog programs and their commit-
ment to our Soldiers, Sailors, Airmen and
Marines continues to be demonstrated
through their documented success sto-
ries. The story of Sully is an outstand-
ing example of that commitment,” said
Melissa Beale, contracting officer and
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Spc. Anne Veiman, 452d Combat Support Hospital, demonstrates the capa-
bilities of the InfraScanner Model 2000 handheld TBI detector on Col. Raed
Altajalli, assistant director of Kuwait North Military Medical Complex in Al

Jahra, Kuwait City, Kuwait.

chief of the Research Support Division in
USU’s Contracting Directorate, who has
been involved with the Wounded Warrior
Service Dog Program since its inception.

Sully’s tour of duty with President Bush
may have come to an end, but his service
to our nation has not. In keeping with the
wishes of the Bush family, Sully will join
his America’s VetDogs canine friends,
Marine Sgt. Dillon, a black Lab, and
Army Sgt. Truman, a chocolate English
Lab, at Walter Reed National Military
Medical Center after the holidays, where
he will work with service members going
through physical and occupational ther-
apy, providing stress relief and comfort
throughout the process.

a civilian registered nurse, presented
the InfraScanner Model 2000 handheld
device, which gives providers a positive or
negative report for concussions and other
brain bleeding diagnosis.

The emergency room officer-in-charge
for the 452d, and subject matter expert
on both devices, Capt. Rodney Noe, said
the device could be critical for a forward
surgical team.

“In a deployment setting, it helps
because it concerns the fighting strength.
If a Soldier was on patrol and an IED
went off and they were within the (blast)
pressure wave, which can cause concus-
sive injury or bleeding, the provider could
use the scanner to evaluate and quickly
determine if the Soldier needs further care
or if they can be kept in the fight,” he said.

The device is still being tested for wide
military use.

“This device is still currently in the test-
ing phase in the military. It’s fielded to the
Marine Corp and Battalion Aid Stations,”
Veiman said.
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SGT Russel Tumaliun, 68W Combat Medic with the 566th Area Support

Medical Company at Fort Hood, TX , straps a simulated causality into a

Kendrick Extraction Device (KED) at the Expert Field Medical Badge test event
at Camp Bullis, Texas hosted by the 32d Medical Brigade.
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By Tish Williamson
U.S. Army Medical Department
Center and School

Joint Base San Antonio —The Army
added heightened eligibility require-
ments for the Expert Field Medical Badge
Competition to increase unit readiness and
elevate medical capability within the oper-
ational force.

The EFMB Test Control Office (TCO)
recently unveiled several enhancements to
the EFMB testing standards in the latest
U.S. Army Medical Department Center
and School, Health Readiness Center of
Excellence (AMEDDCS HRCoE) PAM
350-10. While the badge is intended for
qualified Army medical personnel who
demonstrate a high degree of professional
skills, stamina, and proficiency in Soldier
and Army Medicine tasks, other services
medical personnel, including foreign ser-
vices, can and have, competed to earn the
EFMB.

The Office of the Surgeon General
(OTSG) and the United States Army
Medical Command (USAMEDCOM)
remain the proponents for the EFMB testing
standards despite the recent alignment of
AMEDDC&S HRCoE under the Training
and Doctrine Command (TRADOC).

Units who host the EFMB test support
the professional development and career
enhancement of those medical personnel
who attain the coveted EFMB. The EFMB
is a visible measurement of technical and
tactical proficiency for medical profes-
sionals, much like the EIB is for Infantry
personnel. An increase in EFMB holders
not only benefits those individuals, but it
also increases unit readiness and elevates
the medical capability within the entire
organization.

To better align EFMB testing criteria with
the Expert Infantry Badge (EIB) and the
Expert Soldier Badge (ESB), OTSG and
the AMEDDC&S HRCoE Commanding
General authorized the addition of several
strenuous benchmarks candidates will need
to satisfy to be eligible for testing. This
alignment is in direct support of the Army’s
intent to increase the readiness and lethality
of the operational force.

Updates to the AMEDDC&S PAM 350-
10, signed by MG Patrick D. Sargent,
Commander AMEDDC&S HRCoE and in
effect starting March 2019, have a prereq-
uisite for units to better screen Soldiers for
proficiency in warrior tasks prior to being
sent for EFMB testing. Under the new
guidelines, candidates must now qualify
expert with their individual weapon to be
eligible to compete. The APFT is no longer
a prerequisite but a day one tested event at
an 80% standard. Other significant changes
to the EFMB testing qualification include

(Left) SGT Russel Tumaliun, 68W
Combat Medic with the 566th Area
Support Medical Company at Fort
Hood, TX , straps a simulated causality
into a Kendrick Extraction Device
(KED) at the Expert Field Medical
Badge test event at Camp Bullis, Texas
hosted by the 32d Medical Brigade.

creased for Expert Field Medical Badge

updated land navigation testing require-
ments and more precision in the tactical
combat casual care tasks and subsequent
written test.

The EFMB TCO generally requires units
to announce their intent to host an EFMB
test by September first, the year prior to
their requested test date. However, with
host unit enrollment down the last two
Fiscal Years (FY), the TCO will review and
accept as many test dates as their calendar
can support. The TCO’s role as managers
of the EFMB Program is to be present for
validation, standardization, and testing of
all EFMB sites to ensure that they comply
with and enforce the standards in the pub-
lication.

Captain Emily Burkhardt, Officer in
Charge of the TCO, indicated that their
goal is to have 16 to 20 sites host a test-
ing event each year. So far, there are 12
units signed-up to host an EFMB in FY'19.
Burkhardt said, “With approximately only
nine percent of the Army medical popula-
tion being badge holders, we would like to
see more units host these events to increase
opportunities for Soldiers to test.”” Though
hosting a testing event doesn’t guarantee a
drastic increase in EFMB holders since the
average test pass rate is between 10 to 18
percent.

While Soldiers will review training tasks
during EFMB test competitions, the pri-
mary responsibility for training and profi-
ciency remains at the unit level. The EFMB
test affords units the opportunity to test
Soldiers in a simulated combat environ-
ment lane and validate the skills necessary
to thrive on a multi-domain battlefield.
Those who arrive to the test site already
prepared will excel.

AMEDDC&S HRCoE Command
Sergeant Major William “Buck” O’Neal
said units who host an EFMB are taking
care of Soldiers. “Training at the unit level
to prepare for this heightened standard will
enhance unit readiness and proficiency,
and therefore Army readiness and lethal-
ity,” said O’Neal. “There are few things
more important than ensuring battlefield
survivability through validation of medical
training and warrior tasks in this manner,”
he continued.

Commands interested in hosting an
EFMB test should contact the TCO to
schedule validation. Units are encouraged
to review the updated EFMB standards
in advance of the March 1, 2019 effec-
tive date. For more information, visit the
EFMB webpage at http://www.cs.amedd.
army.mil/efmb.aspx.
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Correctional Medicine allows me
to continue the mission of serving
an underserved population. It has
given me the opportunity to use
the leadership skills that were
developed during my military
career while continuing to

uphold the core values

that were engrained in

me. I also found that it

was a great transition

Veteran Recommended
Practice Opportunities
in 16 States

Continue Your Mission of Public Service with an Easy Transition
to Correctional Healthcare:

Structured environment with a team approach
Desirable, set schedule with no nights, weekends or holidays

required

No RVU’s, No billing, and No managed care

Competitive, guaranteed salaries and comprehensive benefits
Company paid malpractice insurance

Veteran friendly company and corrections clients

as I was moving from
military to civilian life.

Dr. Clayton Ramsue, MD
Retired Lt. Col. US Air Force
Statewide Medical Director

. Centurion of Mississippi
For more details, contact: &

Jane Dierberger
Tel: 844.477.6420
Email: jane@mhmcareers.com

Mindy Halpern
Tel: 866.931.5544
Email: mindy@mhmcareers.com
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Visit www.mhm-services.com for more information.
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CIVILIAN MEDICAL OPPORTUNITIES

Nurses

Texas Dept. of Aging & Disability
Licensed Vocational Nurse IV — Abilene, TX
Provides advanced senior level vocational nursing
work. Works with limited supervision under the
direction of the RN. Performs basic & complex tasks
to fulfill the health needs of the most medically
fragile individuals. Assists the Infection Control
nurse by implementing measures that prevent the
spread of disease. Email CV to:

Jeff.Goza@hhsc.state.tx.us

2 RIVERSIDE

Riverside Health System in Virginia is seeking
RNs, LPNs, C.N.As, ED Techs, & Physical Therapists
to join our family and enjoy a rewarding career!
Interested? Email Jessica:
Jessica.Buhler@rivhs.com Riversideonline.com
"We care for others as we would care for those we love”
Eastern Shore, Newport News, Williamsburg,
Gloucester, & Tappahannock

TOHONO O'ODHAM
NATION HEALTH CARE

IS NOW RECRUITING!

SELLS HOSPITAL-SELLS, AZ

e Public Health Nurse

e Clinical Nurse/Emergency Care

e Clinical Nurse/Inpatient Care

e Infection Control Nurse

e Diagnostic Ultrasound Technologist
e Medical Officer (Emergency)

e Medical Officer (General Practice)
e Supervisory Clinical Nurse/Ambulatory Care
e Supervisory Optometrist Clinical

e Supervisory Dietitian

e Speech Language Pathologist

SAN XAVIER CLINIC-TUCSON, AZ
e Dental Officer
e Clinical Nurse/Ambulatory Care

SAN SIMON CLINIC-SAN SIMON, AZ (Near Ajo, AZ)
e Supervisory Clinical Nurse/Ambulatory Care

SANTA ROSA CLINIC — SANTA ROSA, AZ

e Clinical Pharmacist

For more info contact Olivia Johns: 520-383-6540 ext. 12724
Olivia.johns@tonation-nsn.gov
You may also visit our website: www.tonation-nsn.gov
Follow the “Employment” link and click on “Health Care Opportunities”
(Van Pool Shuttle Provided to Locations)

ASK US ABOUT OUR COMPETITIVE BENEFITS!

Join our team of Caring

CALVARY
HOSPITAL

Where Life Continues

Calvary Hospital, founded in 1899, is the nation’s only hospital dedicated to the acute palliative care of advanced
cancer & other terminally ill patients. Calvary Hospital includes a 200-bed not for profit hospital in the Bronx, a
25-bed satellite hospital in Brooklyn, Hospice & Home Care Services, Bereavement & Counseling support.
Through the Palliative Care Institute, the Education & Research entity for the organization, the expertise gained
through a century of experience is shared nationally/internationally with the health care community.

Calvary Hospital offers top pay, outstanding benefits and a Pension!
Excellent opportunities are currently available:

Calvary @ Home
Calvary @ Home, The Hospice and Certified Home Health Agency of Calvary Hospital brings a 120-year tradition
of care and excellence to patients & families in the comfort of their homes.

HOSPICE RNS Full Time

Manhattan, Brooklyn/Queens, Bronx & Westchester

Hospice RNs will provide direct nursing care to hospice patients & families. Req’s: Current NYS RN License;
Baccalaureate Degree in Nursing from an accredited school (prefd); Two (2) yrs experience in nursing which
includes any combination of medical/surgical oncological, palliative & community home health/hospice. At least
one (1) yr of community hospice or home heath experience (pref'd); Hospice exper. (pref'd); NY DL; Excellent
interpersonal, written & verbal communication skills. Bi-Lingual-Spanish, Mandarin & Cantonese a plus.

STAFF NURSES FT/PT Day, Eve, Nights — All Shifts 8 hours

Calvary Hospital

Utilizing the Nursing Process, the Staff Nurse assesses, plans, implements & evaluates patient care & coordinates
patient care provided by other disciplines which meet the physiological, safety, spiritual & psychosocial needs of
the patients & their families, according to the New York State Nurse Practice Act, established Calvary Hospital
Nursing policies, procedures & standards of care, Geriatric Standards of Care & Regulatory Standards and
participates in the ongoing systematic Quality Assessment and Improvement process. REQ’s: Graduate of an
accredited school of nursing; Current NYS RN License; Effective written/spoken communication skills; BSN & 2
yrs of medical/surgical experience.

When you come to Calvary Hospital, you're not getting a job, you're joining our family. Please send a resume to:
Human Resources Dept., Calvary Hospital, 1740 Eastchester Rd., Bronx, NY 10461.
Fax: 718-518-2690 or Email: jobs@calvaryhopital.org EOE

www.calvaryhospital.org

ELIGIBLE RNs WHO JOIN NOW CAN RECEIVE UP TO A $5,000 SIGN-ON BONUS

ACHIEVE

YOUR

HIGHEST
POTENTIA

We invite experienced RNs to join our award-winning team
of nurses across our network of hospitals. At St. Peter’s Health
Partners, nurses turn caring into an art form.

To learn more, text 518.525.2384
or visit SPHP.COM/Employment

St PETER’'S HEALTH
PARTNERS

A Member of Trinity Health

ALBANY MEMORIAL HOSPITAL | SAMARITAN HOSPITAL | ST. PETER'S HOSPITAL (three-time Magnet® Hospital)

Starting Pay includes
geographic pay of $12,000:
- $70,028 or $33.57/hr.

without experience

- $76,518 or $36.71/hr.
with clinical nursing experience
and/or bachelors in nursing

Additional
Shift Differentials:
$5,000 — evening
$7,000 — overnight
St. Lawrence

Psychiatric Center

For More Info, Please Call
Now Hiring
GRADUATE
and
REGISTERED

NURSES
315-541-2179 -

d il t
Gudru?‘::.lsgr?nsinr:gorzh.ny.gov !{Eﬂuﬂk Sti Lawrence

| Poycitic Conter

New York State Retirement
- Pension Checks for LIFE

Full Health Coverage

Family Plan is only $450/month.
Half the cost of other hospitals.

Free Dental & Vision
Coverage

Tuition Reimbursement

Available, including
“BSN in 10”
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Nurses

Be A Part of Something Great
— Now Hiring —— 88 !
Behavioral Health RNs: Full Time, Per Diem, Night Shift

BLESSING g e
HOSPITAL {1 Ashley

EET S
Healthcare Hospital

R = 28 = m .
Reno Behavioral Healthcare Hospital is Ioaklng‘fn; qualified RNs.
RN and LPN - PRN The state’s newest hospital offers a quality compensation package

including Medical, Dental, Vision, Life and Generous Paid Time Off.

Addiction Treatment

Nurses needed in Elkton and
Havre de Gme, MD The brand-new, state-of-the-art facility offers:
MATCH YOUR TALENT WITH OUR OPPORTUNITIES! Addictions treatment experience is required. * 12-hour shifts \ A
PRN may lead to FT position, * Clinical Intenships s
. ., . . Visit www.ashl .org for detail o
Bedside RNs — Tuition Forgiveness: Up to $10,000 for Full Time i cuhca s, e . | r
Up tO $ 5,000 for Part Tlme We invite you to join our team RENO BEHAVIORAL

§ R g & : RenoBehavioral.com (’VQ\
¢ RNs e Psychiatrists ¢« RN Case Managers ¢ LPNs ¢ CMAs W o W HWW (] Ty T
e Licensed Clinical/Non-Clinical Social Workers

National Gonference
OCompetitive Benefits Package OMarket Competitive Wages c H IGAG 0 3 A
CIRN Shift Bonus for Nurse Practitioners

OGenerous Educational Assistance ™
OSupportive Environment Including OOnsite Child Care/Early Learning AL 1S 17’ 2019
Center
Nurse Residency Program CEarn up to 4 Weeks of PTO -1% year
COpportunities for Personal &
Professional Growth

The Conference for Primary and Acute Care Clinicians

Hyatt Regency Chicago

Register today at NCNPconference.com

ﬁj-}, Wolters Kluwer

We do your heart good.
Blessing Hospital is proud fo deliver care
recognized in U.S. News & World Report's
2016-17 Hospitals Rankings and Ratings.

COPD
HEART FAILURE

For more information contact: Human Resources
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850
www.blessinghealth.org/careers

S g

 EXPERIENCE

WE WANT NURSES = Salina R

LI KE YO U ! \ Health (r_nlu

Registered Nurses Finish your 83N n s it a5 12 DESIGNED FOR YOU
510'000 Sig“-nn bonus subscription and earn as many - Completely online

" ; ; g = credits as you can.
Applies to RNs with minimum of £ years experience - Work at your own pace

AOK with employer matching, plus annual OC’s unique and innovative RN to

o e = = BSN id th
Personpanoninbtion, e opeatter  COLLEGE CREDIT FOR WHAT YOU KNOW
Tuition Reimbursement up to $5,250/ vear cost of the average RN to BSN and

Loan Forgiveness up to $18,000 increase your earning power.
Free boarding for out-of-town RMNs + Curriculum tailored to you
Self Scheduling Graduztart]e withta full trz:ns’cr;pt that

paves the way to a master’s degree.

There’s no other program like it! OUALITY

- Go straight to the test for skills learned on the job

CALL HUMAN RESOURCES AT 785-452-7782
OR VISIT www.srhc.com/careers

+ Nationally accredited

WWWUC EDU/RNZBSN - Graduate with a transcript and GPA needed for
4[]5425]920 graduate school

Salina Regional Health Center is an equal opportunity employer




NEW YORK

O Reading

Pott;t\own

Phoenixville

. Chestnut Hill
Brandywine O o

Philadelphia

New York City @

Jennersville

TOWER HEALTH

Advancing Health.
Transforming Lives.

PENNSYLVANIA
Philadelphia @

MARYLAND NEW JERSEY
WEST VIRGINIA

Baltimore @

HIRING

Tower Health is a multispecialty group of healthcare professionals providing health and wellness
services to over 2.5 million people in several counties within 60 miles of Philadelphia. Join a
network of 11,000 team members throughout six acute-care hospitals with 2,000 physicians,
specialists, and providers across 75 convenient locations. We are a single, comprehensive health
system with more than 11,000 team members made up of six acute-care hospitals and a network
of ambulatory practices including:

= Reading Hospital, a teaching hospital in = Chestnut Hill Hospital, a teaching hospital
West Reading, PA in Philadelphia, PA

= Brandywine Hospital, Coatesville, PA = Phoenixville Hospital, Phoenixville, PA

= Jennersville Hospital, West Grove, PA = Pottstown Hospital, Pottstown, PA

To learn more, contact Cynthia Fiorito, Medical Staff Recruitment at 484-628-6737 or
Cynthia.Fiorito@towerhealth.org.

careers.towerhealth.org
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